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IWG Women and Sport

World's largest network of individuals and
organisations seeking to advance gender
equality in sport, physical activity and physical
education

Founded to encourage collaboration and
share knowledge around the globe —make
change happen

UK won bid to host IWG in 2022-2026

IWG Global Summit — Birmingham July 2026
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IWG Women and Sport: Strategic Plan 2022-2026

Sport and physical activity contributing to
iIsion a world where all women and girls thrive.
Ml SSi on Bring stakeholders together to make the changes
needed to the structures and values of sport globally.

Strategic Priorities 2022-26

Pace and impact of change enhanced
through connected and collaborative
networks.
« Inclusive Digrtal Community

platform and content

« Strong global strategic partnerships

Impact and Legacy

« Thriving communities of practice in
all continents, connected globally
programme driven by needs of
community

« Theme specific communities of
practice enabled through platform

+ 9th World Conference Birmingham

v 2026

Driving a research and insight led

approach to gender equality.

- Curated IWC Insight Hub which draws
together the world's best knowledge
and tools, making them available and

accessible

Use of data, research and insights to
.
it

Yy

shape approaches to gender equal
as standard
- Better connected individuals and

organisations benefiting from

accessible know -:'dg»: andg practice

Influence policy and strategy through

demonstrating the value and impact

of systemic gender equality.

- Collaboration on impact with
Brnghton Plus Helsinka Declaration
Signatories

. UK Legacy Plan

- Value and impact of systemic approaches to

gender equality understood and being
adopted into practice

« UK legacy resulting in strong collaboration

focussed on
« Investment
Visibiity and Portrayal

- Leadership

IWG Core Values: Collaborative - Inclusive - Open - Impactful
#ShareTheChange



“You don‘t rise to the level of your
goals, you fall to the level of your
systems.”

James Clear, Author, Atomic Habits

Source: Jamesclear.com, Forget About Setting Goals. Focus on This Instead W




WOMEN'S AFRICA CUP OF NATIONS
MOROCCO 2022
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Impact of Sustained Investment Throughout The System

Improved on pitch
performance and increased

interest in the games
Increased investment
through commercial

partnerships & private
Increased grassroots ) . equity organisations

participation and talent
pool

More viable career |§' N 5 Increased regulation,

opportunities for governance, welfare

women standards
Higher wages for
players

Source: Deloitte (2023) Super-charging the virtuous circle of women’s sport







Are We qumg Enough Progress!?

Issues for urgent action (N=96) -

Under-representation in decision-making
positions

56%

International Working ol Under-representation as coaches and
Group on Women & Sport 2 :
instructors

Discrimination/ gender bias in elite
performance

Less media coverage in sport and/or

International Working Group on Women & Sport P hyS ical activi ty
Aotearoa New Zealand Secretariat 2018-2022 -
Women in Sport Actearoa,

HeR Watine Hilanaknm e Actnercr Gender stereotyped and objectifying
November 2022 .
Mmedia coverage

Girls/women experiencing gender-based

: - 18%
violence in sport

Source: IWG 2022 Progress Report WWW.i n Si g hth U b.O rg




Are We Making Enough Progress!?

Top four issues for urgent action
identified by continent

Representation in decision-
making

International Working

Group on Women & Sport Representation as coaches/

instructors

Discrimination/gender bias - elite

Media coverage

Media gender stereotyped/

International Working Group on Women & Sport objectifying

Aotearoa New Zealand Secretariat 2018-2022 e

Women in Sport Aotearoa, - )
Nga Wahine Hakinakina o Aotearoa Gender-based violence (G BV) N

November 2022 sport

Education not addressing gender
inequality

Poorly designed facilities

Source: IWG 2022 Progress Report WWW.i n Si g hth U b.O rg




Global Themes

WOMEN‘S Amwl Adval

7 FOOTBALL
STRATEGY

TENNIS IS AN f&z—;\ .4 1. Participation
EQUAL ADVANTAGE |

SPORT S .
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@ SPORT EIREANN 3. Governd nce

SPORT IRELAND

4. Visibility and Portrayal

\ Sport Ireland
\ > Women in Sport Policy

Update Report April 2021

5. Resources [ Investment

ENDER EQUALITY A

6. Harassment and Abuse

7. Data Collection and Research




Gender Strategies, Plans and Toolkits — What Can We Learn?

ACCELERATE |
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ACCELERAT NG 'I'HE
GLOBAL DEVELOP
mOMEN IN RUGBY 2021-25
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UCI WOMEN IN CYCLING

BEST PRACTICE GUIDE

rld Rowing

en in Coaching Toolkit w

Have a Plan
Set Meaningful Targets
Allocate Resource

Evaluate, Share Learning and
Course Correct

Fix the System — Not the Women!
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Fix the System Not the Women and Girls

Organisations and
institutions

Social environment




In Summary - Be A Champion Of Change
1. Have a Deliberate Plan
Fix the System Not the Women!
Incentivise Collaboration — Go Where The Energy Is
. Set Meaningful Targets and Allocate Appropriate Resources
Evaluate and Course Correct

. Make the Most of the Networks to Share Learning and Accelerate Change
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Connect with IWG

www.iwgwomenandsport.org

@IWGwomensport

IWG Women & Sport @iwgwomensport

@IWGwomensportnetwork
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